Gender Pay Gap is the difference between the hourly rate of pay of male employees and female employees expressed as a percentage of
the hourly pay rate of the male employees. The gender pay gap is reported on both a mean (average) and median (mid-point) basis



employed by the College over the 12 months up to November each year, subject to attaining
a good level of performance and attendance. For part time staff the bonus is paid on a pro
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